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1. Organization of Consulting Actuaries 

The Chamber of the Independent Consulting Actu- 
aries in Switzerland has 34 active members, 12 of whom 
are members of IACA. 

The activities of the Chamber through its ad hoc 
commissions were especially devoted during the last two 
years to establishing principles regarding the technical bal- 
ance sheet, to unifying the terminology of the rules of 
pension funds (in French and German) and to the study 
of general technical principles. 

7 candidates in 1978 and 5 in 1979 have success- 
fully passed the final examination for the Federal Di- 
ploma of Consulting Actuaries. There are now in Switzer- 
land 24 diplomed experts who are qualified to exercise 
as Consulting Actuaries with regard to the Compulsory 
Occupational Benefit Plan. 6 of them are members of the 
Chamber. 

2. Social Security 

The Federal Old Age and Survivors Insurance (OASI) 
has last been revised as of January 1 ,  1979 (9th Revision). 
Since 1.1.1977 benefits were adapted for the first time to 
the increases of the cost of living and salaries (mixed in- 
dex) as of 1.1.1980. The new maximum benefit of the 
OASI is now Sfr 13,200. - (single person) and can reach 
the maximum of Sfr 19,800. - for a married couple. Swiss 
people are more and more conscious about some details 
of the 9th Revision which did not appear clearly at the 
time of the poll in February 1978. 

The 10th Revision is also in sight. Comments and 
wishes already appear in the newspapers. The individual- 
ization of the benefits (instead of having typical benefits 
for married couples) is claimed and sustained by women's 
organizations but also by other interest groups. 

Those with politcal responsibility are becoming wor- 
ried about the financing of the OASI in the long-term be- 
cause of unfavorable demographic perspectives. 

In the matter of free benefits (by employers or their 
provident funds) we signal that the OASI applies much 
more strictly than before its provisions regarding the 
amount of benefits which is not subject to OASI contri- 
butions. Thus, non-formal benefit plans in Switzerland 
should be avoided. 

3. Occupational Benefit Plan 

The law for a Compulsory Occupational Benefit 
Plan is still in discussion before several commissions. The 
ad hoc Commission of the Upper Chamber of the Swiss 
Parliament has recently announced its view for new pro- 
spects for the proposed law. Financing should vary de- 
pending on the age of the insured persons. Four classes 
of contribution ranging from 6.5% to 20% of the coor- 
dinated salary could help financing the entry generation. 
The accrued amount at retirement (saving process) would 
determine the amount of the benefit to be paid to the re- 

tired person (preference should be  given to life annuity 
rather than to a lump sum). The Commission also opposes 
the establishment o f  a central compensation agency (pool) 
to facilitate the insurance of the entry generation. The 
new law should n o t  become effective before January 1 ,  
1983. 

Development of pension plans is still prospering in 
Switzerland with perhaps a slight slow down for the in- 
dependent pension funds (foundations). The general in- 
quiry by the Federal Office of  Statistics about occupa- 
tional Benefit Plans in Switzerland per 31.12.1978 is not 
yet achieved. 

We mention the attitude of several Cantonal Super- 
visory Authorities who are getting more and more cau- 
tious in their controls and have enacted for that purpose 
compulsory regulations for the funds which are on a lot 
of points quite restrictive for the institutions. 

Controls by the  Fiscal Authoritiesof the non discrim- 
inative character o f  pension plans especially those for high 
paid employees are more frequent. Also in case of merger 
of firms, control of  the fortunes of the benefit plans is 
made by the Supervisory Authorities. 

4. Economic situation 
After three years of stability of prices, these are 

soaring again. The yearly average increase for 1979 
reached 3.6% compared with only 1.0% in 1978. But the 
increase of December 1979 towards December 1978 shows 
a yearly increase o f  5.2%! As a result bond rates have also 
adopted a trend upwards and they could soon approach 
5%. The Swiss Confederation has lately issued a loan on 
debentures whose characteristics were an interest rate of 
4x76 while the fixation of its price was to be made by 
subscribers themselves. Switzerland has still a low rate of 
unemployment (0.3% in Novemeber 1979). For pension 
funds there are again attractive possibilities for invest- 
ment, though opportunities at long-term remain scarce (in 
January 1980, interest rates for fixed deposits were higher 
than those for long period investments). With the increase 
of the cost of living, wages are under pressure and pension 
funds must expect new increases of the insured salaries. 

5.  Miscellaneous 
Individual life insurance tariffs will be amended in 

1980 (1.1.1980 for  annuity assurance and 1.6.1980 for 
capital assurance). Group insurance tariff will follow as of 
1.7.1980 (for new business). The technical rate has been 
lowered to 3% (3%% before) while mortality and dis- 
ability have been adapted to  the last observations. 

The Swiss Confederation has also adopted a new tar- 
iff for the federal pension fund (tariff EVK 1980). Ac- 
cording to responsible persons of that fund, this new tar- 
iff should not b e  used by private pension funds without 
adapting the rates of disability which are specific for the 
federal pension fund. 


