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General Data: Switzerland 

Population 6.8 million 
Work Force 3.6 million 
GNP per-head 45,000 SFr per annum 
Unemployment 1.7% 
Price Inflation 5.8% 
Average Wage 34,450 per annum 
Average Bonds emission (8-10 6.08% per 

year) 
Exchange rate 

(January 1992) El = SFR 2,53, 
US$ 1 = SFR 1,34) 

The various indicators show that the Swiss 
economy is currently going through a phase 
of stagnation, the end of which is not yet 
in sight. However, the economic climate 
should gradually improve in the course of 
1992, thanks to a decline in inflation and 
a slight easing of short-term interest 
rates. 



2 .  Outline of National Social Insurance 
Benefits 

2.4 Old Age Benefits 

Normal Retirement age under the Social 
Security Federal programme OASI is 65 
(males) and 62 (females), subject to one 
year of contributions. Early retirement is 
not permitted, however retirement can be 
deferred by up to five years with an 
actuarially-increased pension. The single 
person's pension consists of a flat amount 
of SFE. 8,640 (£3,415/~~$ 6, ,448) plus 20% 
of revalued career average pay up to SFr. 
64,800 (£25,613/~~$ 48,358). The maximum 
single person's pension is thus SFr. 21,600 
(f8,538/~~$ 16,119), increased by 50% for a 
married couple subject to certain re- 
strictions. 

With effective data 1 .l. 1993, benefits will 
be increased every year unless the cost of 
living index increases at least 4% in one 
year. 

2.2 Death Benefits 

The OASI provides a widow's pension of 80% 
of projected/actual old age pension, 
subject to certain conditions. There is no 
widowerls pension. Orphanst pensions are 
at the rate of 40% of the projected/actual 
old age pension (60% for full orphans), 
payable to age 18 (25 if in full-time 
education). 



2.3 Sickness and Disability Benefits 

Employers are mandatorily required to pay 
full salary on sickness for at least three 
weeks during the first year's service, 
prolonged for longer service. 

In practice, employers do pay full salary 
for three to six months, then 80% for up to 
two years. 

If re-habilitation treatments have been 
unsuccessful, the disability insurance of 
the state (DI) will pay a long-term 
disability pension, equal to the full 
projected retirement pension on at least 
two-thirdsf disability, reduced to 50% if 
50% disabled. A disability pension of 114 
is paid if disabled more than 40%. 

2.4 Workmen's Compensation (Accident Insurance) 

The National Accident Insurance Programme 
(LAA) , effective 1 st January 1984, covers 
all employees, for earning up to a maximum 
of SFr. 97,200 (£38,419/~~$ 72,537). The 
benefits are short and long-term disability 
payments of up to 80% of covered earnings 
(90% maximum if inclusive of OASI/DI 
benefits) and in case of death of a widow's 
pension of 40% plus orphan's pension of 15% 
(90% maximum if inclusive of OASI 
benefits). 



Health Benefits 

The Swiss federal law freely allows people 
to enter one of several hundred health 
benefit plans. There is no federal health 
insurance plan yet in operation, however 
96% of the population is insured on an 
individual private basis, mainly through 
non profit - sickness insurance funds 
subsidised by the Federal Government. 

The future of the health insurance system 
is now strongly being discussed, as the 
yearly total costs for health (25 billion 
SFR) now exceeds those of the OASI/DI. 
Several new financing concepts are in 
discussion and Swiss people will have to 
vote in the future to express his/her 
preference and say if the health benefit 
insurance should become mandatory. 

Unemployment 

The state system covers all employees for 
earnings up to a maximum of SFR 97,200 
(£38,419, US$ 72,537); Coverage is allowed 
for maximum 250 days annually and 70% 
(resp. 80% for married persons) of the 
insured earning. 

Contributions to Social Security (without, 
health and accident insurance) 

Employees and employers each contribute 
4.8% of total earnings for retirement, 
survivors' and disability benefits, plus 
0.25% each for salary continuance on 
military service, plus a further 0.10% each 
on earnings up to SFr. 97,200 for 
unemployment benefits. Contribution to the 
accident insurance depends on the 
professional activity. 



3. Current Consultins Issues 

Within the area of employee benefits the 
main issues under discussion are as 
follows : 

- The tenth revision of OASI/OI (Social 
Security Federal Programme for old 
age, survivors and disability benefits 
was debated to Parliament but one of 
the biggest problem is the removal of 
sex discrimination without remodelling 
the system. A popular in2tiative for 
an increase of social security level 
of benefits is presented. 

- A draft law on vested benefits for 
occupational benefits plan is now in 
discussion. Full vesting will be 
provided in order to maintain the 
level of pension arrangements for 
employees who change employment. The 
introduction of the new law as of 
1 .l. 93 is possible. 

- The Federal Council was concerned 
about the 3 pillar system and asked 5 
experts to take position on the system 
which is part of the Swiss Federal 
Constitution. The report covers not 
only the basic system but also its 
evolution regarding economics and 
demographic provisions. The Govern- 
ment's conclusion has not yet been 
summarized and will be published in 
the Summer- 1992. 



However the first results indicate 
that the 3 pillar system is viable on 
a long term basis, but some diver- 
gences have appeared regarding the 
role of each pillar i.e. funding, 
financing (pay as you go or 
capitalization) etc.. . 

- A draft law in order to encourage 
employees to have access to properties 
or to reduce mortgages with the cash 
value of the accrued pension on 
company employee benefits plan. This 
law allows anyone to use the 
accumulated fund in the pension fund 
in order to reduce mortgages. 

- A new consulting issue appears on the 
Swiss scene. Consulting actuaries are 
more and more concerned about the 
weakness of the performance of most 
pension funds and the non professional 
investment management. 

Statistics show that as most of the 
investments were for Swiss fixed 
terms, the return of interest on a 
long term basis was less than the 
salary increases for the last 25 
years. 

Consultants offer to pension funds 
with a size of more than 10 million 
SFr. Asset Liability Modelling and 
performance measurement services. 
Pension asset investment possibilities 
could again be liberalized and equity 
limits could reach 50% or more under 
the agreement of Supervisory 
Authorities as well as foreign 
exposure which can reach 30%. 



Swiss Chamber of Consultincx Actuaries 

The Swiss Chamber of Consulting 
Actuaries Chamber had 74 members at 
the beginning of 1992 who are all 
independant consultants. 

Employee benefit plans are strongly 
developed in Switzerland. The 
majority of them are small and 
therefore in the hands of Insurance 
Companies or Banks. Nevertheless the 
largest pension funds, a small part of 
all pension funds, are autonomous and 
present assets of about 170 billion 
SFR (in regard of a total of 200 
billion SFR). Thus the role of the 
independant consulting actuary is of 
the greatest importance. 


