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1. Exchange rates 

At 10 December 1991 the following rates applied: 

5.387 French Francs = 1 US $ 

9.740 French Francs = 1 E sterling. 

2. Inflation rates 

Consumer prices rose by 2.5 % in the 12 months to October 1991. 

3. Average Wage 

The average net salary in 1989 in the private sector was 104 700 Francs. 

4. National Social Insurance Benefits. 

The French Social Security system provides extensive levels of coverage. The 

following is merely a summary of the most important provisions. Benefits and 

contributions are often related to various layers of income. Tranche A includes 

earnings up to 11 620 F per month, Tranche B covers the excess over Tranche A up 

to 46 480 F per month and Tranche C any excess. (These are figures effective from 

1st July 1991). 

a) Contributions of 42 F per month plus 14.75% of Tranche A (of which 

6.55% is payable by the employee) are payable in respect of old age and surviving 

spouses pensions. An additional 1.6% of total salary is also payable by the employer. 

The benefits corresponding to these contributions are a retirement pension of 50% of 

revalued average earnings over the 10 best years. There is a maximum limit on the 

pension of 50% of Tranche A. Full benefits are payable if 150 quarters have been 

worked, and penalties apply in the event of shorter service. A spouse's pension of 

52% is payable after the death of the assured. An additional 0.10% contributions are 



payable in respect of widows' pensions which are essentially a short-term top up 

benefit for those with whose income over the 3 months prior to the death was below 

10 076F. 

In addition, retirement benefits are provided through a system of compulsory 

Caisses de Retraites, which are independent of the State. These are controlled by two 

main bodies ARRCO and AGIRC. They operate on the points system, in that 

contributions are used to buy points which entitle the individual to a certain level of 

benefits on retirement. Much of the liability is unfunded, and the Caisses operate on 

a "pay as you go" or repartition system. Typical contribution rates might be 4.92% 

for Tranche A and 14.04% for Tranches B and C. 

b) A further 18.50% (5.90% by the employee) of total earnings is payable for 

sickness, matemity, invalidity and death benefits. A proportion, which is dependent 

on the type of treatment, of medical costs will be reimbursed. The matemity benefit 

is payable for 16 weeks and is based on 84% of previous earnings below the Social 

Security ceiling. Invalidity benefits depend on the degree of disability, but will be 

30%-50% of earnings below the ceiling. An additional benefit is payable if nursing 

aid is required. 3 months earnings (up to the ceiling) are payable on death. 

c) 5.40% of total earnings are payable by the employer as a contribution 

towards family benefits. These are essentially fixed level benefits payable to families 

with 2 or more children and the amount depends on the number of children. There 

are various additional allowances. 

d) 6.58% of Tranche A earnings (2.33% being the employee's share ) and 

7.28% of Tranche B earnings (2.91% for the employee) is payable in respect of 

unemployment benefit. 



5. Current Consultine Issues 

There being relatively little in the way of employer sponsored retired schemes, the 

consulting profession in France in small in comparison with other countries of similar 

size. The debate on the future of the Caisses de Retraite became a current topic in 

April 1991 with the publication of a government report on the subject, but no 

decisions have yet been taken. The actuarial profession does not play a major role in 

these debates. 


