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The Chamber of the lndependent Consulting Actuaries has 
at present 44 active members of which 12 are also members of the 
IACA. 

In 1980/81 the activities of this professional association 
was directed mainly towards the various law proposals for the 
Compulsory Occupational Benefit Plan. The future law will 
decisively influence the fate of pension plans. This is the reason 
why the Chamber stated its position in a special paper to the 
political authorities. Furthermore, it complemented its fee com- 
pilation and made a report on the actuarial valuation. Other 
duties are still in progress. Various study groups are dealing with 
different problems which are particular to our profession. 

Six candidates passed the final examination for the Federal 
Diploma of Consulting Actuaries in 1980; in 1981 there were 
eight. Altogether there are now 38 graduates who can work as 
acknowledged consulting actuaries in this field. Of these, 10 are 
members ofthe Chamber. 

2. Social Security 
On the basis of the 9th Revision the Federal Council is 

responsible for adjusting the benefits to the cost of living. It has 
increased them by 12.7% with effect on January 1, 1982. The 
annual minimum benefit for a single person with full duration of 
contribution will therefore reach Sfr. 7,440.00, the maximum 
benefit is double this amount; the highest full benefit foia married 
couple is Sfr. 22,320.00. The Federal Disability Insurance follows 
along the same lines. 

The 10th Revision which will probably be discussed for 
some time to come raises two questions: the flexible early retire- 
ment age at which to start drawing old age benefits and the greatest 
possible equality between men and women. We have difficult 
problems here which will not be solved overnight. Actuaries have 
already been able to prove that, if people were given the opportun- 
ity to claim their benefits earlier, expenses and thus probably also 
contributions, would go up. 

We read in the last report that voluntary payments by the 
employer to the employee are regarded by the Federal Old Age 
and Survivors Insurance (OASI) strictly as being salary-like pay- 
ments and liable to contributions. This stringency has since been 
softened at the ceiling at which such payments become liable to 
contributions has been raised. 

3. Occupational Benef~t Plan 
The law about the Compulsory Occupational Benefit Plan 

is at present undergoing a long procedure in the Swiss Parliament, 
as several proposals in both Chambers (national Parliament and 
States Parliavent) have to be united into one single law. The out- 
lines are already taking shape: the same employees as are insured 
with the OASI must be insured compulsorily; the employers can 
join voluntarily; the contribution principle is in force; the decisive 
salary for the contributions and benefits is the gross salary less a 
fixed amount; the capital necessary at retirement is made up ofold 
age credits which, according to the age attained, can lie on four 
levels between 7 and 18Yo of the adjusted salary; the accumulated 
credit will now have to bear a minimum fixed rate of interest; the 
normal retirement age is 65 years for men and 62 years for 
women; the employer pays at least the same contributions as his 
personnel. Special arrangements for the cost of living adjustments 
and the entry generation can be made by each pension plan inde- 

pendently. It can only count on outside grants in unfavourable 
age-structures or in the case of insolvency. 

The final design ofthe bill will be governed by ordinance of 
execution, which will clarify certain points. Consulting actuaries 
are concerned that the law might be too complicated for the 
"average" pension plan manager to handle. 

important decisions were taken by the Federal Tribunal 
regarding the free reserves of pension plans: they may, in certain 
circumstances, be used also to finance the employer's ordinary 
contributions to his pension plan. 

4. Economic Situation 
In Switzerland a census takes place every ten years. The 

last one was at the beginning of December 1980. According to its 
findings, Switzerland has a population of 6,329,000, about 1% 
more than in 1970. Since 1974, hundreds of thousands of 
foreigners have returned home as about 300,000 jobs were lost in 
the recession years; there are approximately 2.7 million people in 
full employment (part-time work is taken as percentage). The 
gross national product at market prices reached Sfr. 165.1 billion 
in 1980. 

The cost of living rose in 1980 by 3.6%; from October 1980 
to October 1981 by 7,30/0. Switzerland has therefore felt inflation 
more than in the years gone by. 

Interest rates are determined by the average yield of the 
loans of the Swiss Confederation: at the end of 1980 it was 4,66%, 
in September 1981,6,39%. New first mortgages for example were 
4,4% at the end of 1980 and 6,19% in October 1981. The interest 
rates showed an upward movement but it seems as if they had 
reached their ceiling. 

Unemployment did not climb above 0.2%; the contribu- 
tions to the compulsory Unemployment Insurance scheme can 
therefore be reduced as of 1982 (from 0.5% to 0.3%, half being 
paid by the employer and halfby the employee). 

5. Miscellaneous 
The newest evaluations of the Voluntary Occupational 

Benefit Plan produce the following findings in connection with the 
statistics of 1978: 

Gainfully employed members of Benefit Plans 1,680,000 
Pensioners 330,000 
Annual Contributions Sfr. 8.7 billion 
Current Benefits Sfr. 2.9 billion 
Capital Payments Sfr. 0.48 billion 
Fortune Sfr. 82.6 billion 

We can thus see that the Voluntary Benefit Plan is expand- 
ing without outside compulsion. 

The Federal Supervisory Law about insurance companies 
has been newly worded. It came into effect on 1 January 1979. In 
connection with it the control of insurances in favour of members 
of an association was stepped up. This new more severe super- 
vision is being disputed; it is not yet clear whether it can be legally 
maintained. 

Finally, a new law on accident insurance was decided in 
1981. It extends the compulsory insurance to employees working 
in Switzerland. The companies which are allowed to conclude 
such insurances are also described in more details. It furthermore 
regulates the insurance conditions extensively, this also when 
other social security benefits are involved. 


