
National Report fa 

1. Statistical and financial 
information 

(a] All Items Consumer Price Index . . 

Percentage increase over 1985 (Dec '84 to 
Dec '85): 2. 
Higher Income Urban Families 12.2% 
Lower Income Urban Families 7.4% 

(b) Redemption yields on Government Stock: 

Period to maturity in years: 
1 5 10 15 20 30 

Yield per annumas at 
31.12.84 8.90% 10.10% 11.60% 13.10% 13.20% 13.50% 
31.12.85 10.50% 12.00% 12.65% 13.10% 13.20% 13.50% 

(b) Stock Exchange Prices: 

Share Price Indices (1967 = 100) 3. 
Dividend 

Yield 
Industrial Mining Industrial 

Shares Shares Shares 

December 
1984 122.73 23.76 9.9% 
December 
1985 251.91 92.18 9.9% 

(a) 
The dividend yield on industrial shares is 
calculated on only those companies declarin 
dividends and is therefore an over-estimate of 
the yield which would actual1 be obtained on 
a notional investment in the inJex. 

(d) Income Increases 
No statistics are available from the Central 
Statistical Office Quarterly Digest of Statistics 
on national average earnings after 1983. 
(i) Emergency Powers Regulations Regarding 

Income Increases (1986) 
Maximum rate of increase - based on 
annual income on 1st July 1986: 
Up to $6 000 10% (b) 
Over$6 000up to$12 000 9% 
Over$l2 000up to$18 000 7.5% (c) 
Dver$l8 000 up to$24 000 6% 
Over$24 000up to$30 000 4.5% 
Over$30 000 up to $36 000 3% 
Over$36 000 0% 
An employee earning $36 000 per annum 
on 1st July 1986 may receive an increased 
salary of $37 080 per annum. Presumably 
any employee earning over $36 000 er 
annum on 1st ~ u ~ y  1986 may thereaRer 
receive a salary equal to the maximum of: 
(a) salary as at 1st July 1986 and 
(b) $37 080 per annum. 
It is not totally clear to what extent 
benefits in kind are included in the 
definition of income for the purposes of 
the above Regulations. 4. 

(ii) Labour Relations (Specifications of Mini- 
mum Wages) Notice 1986. 
These annual notices specify minimum 
wages for various categories of employ- 
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ment. The minimum wage for a domestic 
worker who has no accommodation or 
other benefits provided is $103 per month 
witheffect from 1st July, 1986. 

Insurance industry 
The present Insurance Act dates back to 1967. 
A draft New Insurance Act has been the subject 
of much discussion between Government and 
the Insurance Industry. 
In advance of the New Act the Registrar of 
Insurance has been encouraging the 
localisation of administration and technical 
and other services, both for local companies 
and the Zimbabwe branches of overseas 
companies. 
There is now a State Reinsurance Corporation 
and a state owned Insurance Broking 
organisation in Zimbabwe. 

Pensions industry 
The governing legislation is the Pension and 
Provident Funds Act 1976. 
Revised legislation is expected and in advance 
of this the Re istrar is a lying the following 
conditions wigout  whicRRe will normally not 
a prove rule changes or pension increases (see 
ago  reference to Labour Relations Act (16,851 
below): 
Each em loyer must only operate one pension 
scheme for employees and this scheme must 
provide a uniform benefit structure for all 
employees. It is likely therefore that male and 
female members will be required to have the 
same retirement age but there remains some 
doubt on this issue. Benefits must now be 
provided to spouses of deceased members if 
previously there were widows' benefits 
available. 
In general, no retrospective changes are 
required. Members at present on enhanced 
scales retain their entitlement (including future 
accruals), but privileged groups must be closed 
to new entrants. 
Post retirement pension increases now require 
the Registrar's prior approval for each increase. 
The Registrar favours contributory rather than 
nun-contribute schemes on the grounds of 
preservation o? benefit. A non-contributory 
scheme providing an entitlement to a deferred 
pension after a minimum of, say. 5 years may be 
an acceptable alternative. There is no 
requirement for deferred pensions to be 
increased whilst in deferment. 
The Registrar intends to require that a transfer 
value be made available, where appro riate, on 
withdrawal. No ruling has been mafe on the 
level of such a transfer value. It could therefore 
be merely the total of the member's own 
contributions plus the legal minimum interest 
of 2 per cent simple per annum. 

National social security scheme 
Draft proposals for a National Social Security 
Scheme have been prepared by the Government 
with the assistance and advice of the ILO, to 
provide both short and long term benefits. The 



basic pension benefit would provide 60 percent 
of the average last three years' salary (with no 
salary limit) for a member who had completed 
40 years of service. The cost was estimated by 
the ILO, by an equalization period method of 
funding, as ap roximately 4 er cent of total 
pensionable sararies for the {rst equalization 
period. 
A detailed response has been prepared by the 
local actuaries for the Zimbabwe Association of 
Pension Funds, the main conclusions of which 
were as follows: 
(i) It would not be possible for employers' 

own pension schemes to co-exist with the 
proposed National Scheme. 

(ii) The introduction of the proposed National 
Scheme would produce a si nificant 
reduction in the short term yevel of 
national savings. 

(iii) In the long term the National Scheme 
might cost 20 to 30 per cent of total 
pensionable salaries. 

A detailed specification of an alternative flat rate 
National Pension Scheme has been submitted to 
Government by the Zimbabwe Association of 
Pension Funds with the backing of other interested 

organizations. Negotiations and discussions are still 
in progress. 

5. Labour legislation 
. Labour Relations Act (16185) came into 

operation on 15th December 1985. Amongst its 
many detailed provisions is a section 
concerning discrimination: 
"No employer shall discriminate against any 
employee or prospective employee on grounds 
of race, tribe, place of origin, political opinion, 
colour, creed or sex in relation to: 
(a) . . . . . .  
(b) . . . . . .  
(c) . . . . . .  
(d) the determination or allocation of wages, 

salaries, pensions, accommodation, leave 
or other such benefits; 

(e) . . . . . .  
(f)  . . . . . .  
(g) any other matter related to employment." 
This section is the basis for the requirement of 
the Registrar of Pension and Provident Funds 
that there should be one scale of pension 
benefits for all the employees of an employer. 


