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1. General 
Historically there has been little competition in 

the Norwegian insurance market. The vast majority 
of general insurers have been organized in a price- 
cartel, but since this cartel went out of force in 1982, 
there has been a very keen competition in this sector. 
There is now a tendency towards stronger 
competition in the life industry as well, and it is 
reasonable to expect that this tendency is going to 
increase in the years to come. 

In the insurance market lacking competition 
there has been little demand for actuarial 
consultancy services. There are now great changes 
and challenges in actuarial consultancy, and as a 
consequence there have been establishments of new 
consultancies. One must anticipate that our 
profession will increase both in the number of 
actuarial consultants and in the scope of its services. 

2. Surplus allocation in insured 
schemes- portability 

Insured pension schemes have traditionally 
given no o tion with respect to surplus allocation. 
The annuaf surplus generated by each scheme is 
transferred to the insurance companies' bonus 
funds, which in turn are applied according to the 
insurance companies' decision only. 

Moreover, the bonus fund is a joint fund for the 
total portfolio of group pension contracts. The 
distribution of bonus among the various schemes is 
made irrespective of to what extent each particular 
scheme bas contributed to the bonus fund. 

Several enterprises -both small and large - with 
insured schemes have demanded that their accrued 
share of the joint bonus fund shall be calculated and 
transferred to their own premium fund account in 
the insurance company. Furthermore, future annual 
surplus must be allocated to the premium fund 
account in the same manner. 

All the Norwegian life insurance companies 
offering group ension are now in the process of 
introducingsucf: so~utidns. 

To have the possibility to take advantage of the 
best offers in the market, enterprises with insured 
schemes have also demanded that accrued pension 
funds can be transferred from one life company to 
another or from a life company to a self-administered 
scheme. This kind of portability has until now not 
been possible. 

The insurers have after some resistance now 
shown a ositive attitude in this matter. There are, 
however, fegal aspects as to how this shall be done in 
practice, that have to be clarified, before such 
transfer of pension funds can be carried out. The 
Insurance Council bas appointed a committee to 
elaborate the legal aspects. 

3. Future legislation and trends 
A number of publicly appointed committees 

have lately put forward proposals that will have a 
serious impact on the environment that the 
insurance indust and consulting actuaries are to 
workunder in theruture. 

At the end of 1983, the proposal for a new law 
regulating the insurance companies was presented 
b a committee that had been working since 1978. 
T i e  present law has been in force since 1911, and 

there is an obvious need for new provisions that can 
bring the law up to date with the current trend 
towards.the more competitive environment. We are, 
however, still waitin anxiously for the Government 
to present its bill for t t e  new law. 

A committee that had as its objective to examine 
the present tax law, presented its recommendations 
in late 1984. It proposed a tax system based to a 
larger extent on gross income, and hence to remove 
the many deductions in taxable income that are built 
into the present law. As a art of this, the majority of 
the committee suggestef that the admission to 
deduct contributions to individual pension schemes 
from the taxable income should be reduced from 
15% to 10% of the income. The minority on the other 
side pointed out the difficulties that the National 
Insurance Scheme was likely to face in the future, 
and therefore su ested to increase the limit from 
15% to 20%. So no bill has been put forward to 
put the committee's proposals into force. 

Caused by mergers in the insurance industry and 
by agreements of cooperation between banks and 
insurers, the Ministry of Finance in 1984 appointed 
a working group to put forward suggestions to 
strengthen the competition jn the financial sector. 
The working group in~shed ~ t s  work early this year, 
and presented several proposals aimed directly 
towards the way in which life insurance contracts 
shall be formulated. Among these were to fix by law: 
-The right for the policyholder to move his contract, 

including accrued funds, to another insurer. and in 
the case of employee pension schemes also to a 
self-administered pension scheme. 

-That the insurer shall calculate and allocate 
annually total earned interest income, including 
surplus above the technical interest rate, to each 
individual insurance contract. 

-That premium fund accounts attached to insured 
pension schemes can be administered also by 
other financial institutions. 

-That interest income earned on a life insurance 
policy shall be subject to taxation in a similar tax 
as interest income from a bank saving contract. 

Furthermore, the working group suggested to 
establish control of mergers and agreements of 
cooperation within the financial sector. 

According to a regulation that went into force in 
1984, a general insurance company now has to hold 
a net worth of minimum NOK 15 mill. (equivalent to 
USD 2 mill.), and that minimum requirement will be 
indexed according to the consumerprice index. 

For the first time in 46 years, there was 
estalished a new life insurance company in 1985. 
The company so far offers only individual life 
insurance, term and endowment, but it is now 
moving into the individual pension area as well. The 
appointed actuary of this company works on a 
consultative basis, and he is the first actuary in 
Noiway to do so for a life insurance company. 

4. The National Association of Self- 
administered Pension- Schemes 

The above-mentioned association that was 
established in 1983 now has approximately 50 
schemes as members, Y3 of the total number of self- 
administered pension schemes. I t  represents 
oension schemes coverine 50-60 000 emnlovees and 
pensioners and total f u d s  amounting 'to NOK 10 



bill. (equivalent to USD 1,4 bill.). ' 

5. The National Insurance Scheme 
The general pensionable age in the National 

Insurance Scheme is 67 years. One is, however, 
entitled to postpone one's old age pension until 70 
years, thus earning additional pension rights. 
Furthermore, there was built into the system an 
increase of 0,75% per month of the pension earned at 
a e 67, if one chose to postpone the old age pension.  is "waiting-supplement" was, however, removed 
in 1984. 

No other substantial changes has been made in 
pension entitlements and contribution rates since 
the report was submitted to the 1984 conference. 

However, as pointed out by a committee that 
presented its report in 1984, there is a substantial 
need for cost reduction, as is the case in most 

countries, It is therefore reasonable to assume that 
we will see considerable changes in The National 
Insurance Scheme in the years to come. 

6. Prospectsfor the future 
There are many indications of new trends in 

actuarial consultancy. 
As we are heading towards a more competitive 

situation, the demand for actuarial advice is 
increasing, especially in the area of pension plan 
design and administration of self-administered 
pension schemes. A rising number of enterprises 
with insured oension olans are seriouslv 
considering to change to a self-adn~inistered plan or 
to neeotiate for irnnroved conditions in thelr insured 
p lan .u~his  obvio;sly calls for actuarial expertise. 
Furthermore, life companies will probably in the 
future need actuarial consultants as advisors in 
product development and other technical matters. 


