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Nominations Committee Protocol
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Duties:

- Responsible for nominating suitable candidates to Council for
President-Elect and Limited membership committees

- Responsible for nominating suitable candidates to Executive
Committee for committee leadership

Guidelines:

- Seek to achieve geographical, linguistic and cultural balance, as
well as an appropriate range of skills and practice

- In order to achieve further diversity, the NC also takes into
consideration: size of association, gender, and mother tongue of
candidate.

- The NC also takes into consideration the ability of the candidate
to attend meetings in person.
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AAl Meeting Attendance
St. Petersburg Cape Town Budapest Chicago Berlin
Association
Size
S (<200) 50 229%[ 30 1296 70 23% 35 12% 73 23%
M (201-1000) 49 22% 13 17% 52 17% 15 16% 51 16%
L (1001-
10,000) 78 35% 111 45%| 114 38% 119 42% 129 40%
EL (>10,001) 49 229% 65 26%| 68 229% 86| 30% 68 219%
226 100% 249 100%| 304| 100% 285| 100% 321 100%
Region
ROW 61 27%[ 77 31%[] 75 25% 77 27% o2 29%
uscC 66 29% 77 31% 91 30% 121 42% o1 28%
EUR 929 14% o5 38%/| 138 45% 87 31% 138 43%
226 100% 249 100%| 304 100% 285| 100% 321 100%
Numbe_r of a4 a1 48 42 54
countries
FEMALE 40 18% ! 19 20% ! 69 23% 63 22% I 72 22%
MALE 186 82% 200 80%/| 235 77% 222 78% 249 78%
226 100% 249 100%]| 304 100% 285| 100% 321 100%

Native English
Speaker

NO 123 54%0 109 44% 156 51% 115 40% 161 50%0
YES 103 46%0 140 56%0 148 49% 170 60%0 160 50%0
226 100% 249 100% 304 100% 285| 100% 321 100%




Recommendations from NC Presidents No. Associations No. of FQAs
2016 2017 2018 2019 1998-2020
Association Size Association Size BY SIZE TOTAL % BY FQAs %
S (<200)| 10| 10%[ 11| 10%[ 12| 11% 10| 9% S (<200)| 4] 19% S (<200) 43 58% 3,107 3%
M (201-1000)| 20| 20%| 24| 22%| 25| 23% 19 18% M (201-1000)| 2 10% M (201-1000) 19 26% 13,183| 14%
L (1001-10,000)| 36 37%| 39| 36%| 39| 35% 42| 40% L (1001-10,000)| 10| 48% L (1001-10,000) 9 12% 24,726| 27%
EL (>10,001)| 32 33%| 33 31% 35 32% 35| 33% EL (>10,001) 5 24% EL (>10,001) 3 4% 50,215| 55%
note: 1 was a
98| 100%| 107| 100%| 111| 100%| 106| 100% Section chair| 21| 100% 74 100% 91,231| 100%
Region Region Region Region %
ROW| 29| 30%[ 32| 30%[ 34| 31% 31| 29% ROW| 6 27% ROW 33 45% 13,703| 15%
USC| 35 36%| 37| 35%| 37| 33% 37| 35% USC| 8| 36% USC 6 8% 46,602| 51%
EUR| 34 35%| 38 36%| 40[ 36% 38| 36% EUR[ 8 36% EUR 35 47% 30,926| 34%
98| 100%| 107| 100%)| 111| 100% 106( 100% 22| 100% 74 100% 91,231 100%
Numbgr of 21 24 2 21 Numbgr of 12 Numbgr of 68
countries countries countries

cender o

Gender

FEMALE| 14| 14%][ 17 16%| 23| 21% 28| 26% FEMALE| 3| 14%
MALE| 84 86%| 90| 84%| 88| 79% 78| 74% MALE| 19| 86%
98| 100%| 107| 100%| 111| 100%]| 106| 100% 22| 100%
Native English Native English
Speaker Speaker
NO| 41| 42%| 44| 41%| 66 59% 42| 40% NO| 9| 41%
YES| 57| 58%| 63| 59%| 45| 41% 64| 60% YES| 13| 59%
98| 100%| 107| 100%| 111 100%]| 106| 100% 22| 100%
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".:. Y OCTOBER: Call for proposed candidates sent to FMAs

(copy chairs)
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im |AA DECEMBER: Deadline for receiving proposed candidates from FMAs
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Role of Chairs include succession planning;

Executive Committee Liaisons can also be consulted

Proposals
>4 years

Nominations Committee d'igcusses full I|'§t of candidates; removed from
can make additional suggestions list

Committees and Limited Membership
Working Groups Committees
(Chairs and Vice-Chairs) (Chairs, Vice-Chairs
and Members)

Confirmation of interest and availability of
candidates

Executive Committee
Approval (appointments approved by the EC
should be on the agenda for the last Council
meeting of the year, preferably on the 60-day
agenda)

Actuarial Statutory
Standards Committees

Committee (ASC) l-[“';i'égﬁ.l\;'fnb;g?rs

President-Elect

nfirmation of interest and availability of candidates

Completion of
fit and proper

Nominations Committee Reference
only: check

90-day exposure from date
of Council meeting that will
vote (FMAs have 30 days to Announced 90 days
propose additional candidates) before Council meeting
that will vote

Council Approval/ Ratification

Nominations
Committee Process

SIMPLIFIED

- Letter to FMA’s requesting
proposed candidates

- FMA’s submit proposals
- NC discuss

- add others if needed

- engage with current chairs
- NC nominates

- To EC for Committee chairs
& VC'’s for approval

- To Council for PE and
members of EC, A&FC, NC
& ASC

- Council Approves/Ratifies
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‘Wl Nominations Committee Discussions (President-Elect)

« Some key features:

- The proposed candidates put forward by FMA's

are the critical starting point

- What is good for IAA right now?
- Need effective presidential team

- Want most information possible
- Personal knowledge of NC members
- More detailed CV’s
- Questionnaire on vision for IAA
- Interviews

- Extensive and robust debate, which can include ‘straw polls” along
the way, as the Committee develops its decision
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Q&A

International Actuarial Association
Association Actuarielle Internationale
1203-99 Metcalfe, Ottawa ON K1P 6L7 Canada
Tel: +1-613-236-0886 Fax: +1-613-236-1386
Email: secretariat@actuaries.org
www.actuaries.org




